
 

 

 

Complete Responses from Question 6: How You Work for Equity in Your Classroom 

 

developing an exemplary environment that embraces each student -ongoing dialogue with colleagues 

about supporting the needs of all students (particularly impoverished students) 

Showing by example---helping them understand that every person has a place. Reaching out and holding 

up past and current examples. 

I coach and support teachers within my school to help them improve their skills so that their students 

are the ultimate beneficiaries of better quality teaching. 

I am now retired but always worked with inner city students trying to get this goal achieved in public 

schools and recently our district hired a woman in SOCIAL JUSTICE. We are ahead with public schools. 

I think the key is relationships. Taking the time to really know each student and each adult in the school 

and really loving them. I know that sounds "soft," but when people see you putting others needs ahead 

of your wants, equity can happen. 

I work with students by addressing issues of race, inequity, and by bringing those social justice issues to 

light with administration and students. 

I advise the Students of Color Alliance, which works to address issues of race and social justice within 

our school and community. Pushed for de-tracking of freshmen English classes and have done much 

examining of how privilege and race affects teaching and learning. 

By teaching to diversity and advocating for equality in programs with the administration. 

Provide opportunities for students to collaborate and interact with resources that reflect diversity. 

In a suburban affluent, largely white school district the main thing is bringing awareness for the need for 

equity in the first place. There's a significant level of ignorance about this even being an issue for where I 

live. 

Assist teachers in providing a positive learning environment for all their students. 

I have advocated and challenged administration to provide funding and support to schools based on 

school needs not just equal disbursement. I have also advocated for at risk readers to receive the 

intervention or remediation needed to become successful. 



Insure that all students are treated fairly by getting what they need to be successful. Sometimes 

resources outside of the school are necessary. 

All students are charged with high expectations. It is my job to be aware of situations that may get in the 

way. Fair does not always mean equal. 

I strongly believe in being a lifelong learner to ensure that my students have access to my best teaching 

and their optimal learning regardless of race, household income, gender, gender identity, or zip code. I 

also make a point of ceasing stereotypical and / or racist remarks by turning the remark around to show 

what it would feel like if someone made a similar remark about them. 

I work with an "at-risk" population in a school highly impacted by rural poverty. As a result, many of my 

students don't have high academic expectations or support structures in place to ensure their success. I 

work to "level the playing field" by constantly challenging them to do their best, and by encouraging 

them to think about the possibilities for their future. I also aim to give them the best possible 

educational experiences (and life experiences) by getting out of the classroom and connecting with our 

local and state communities. 

Advocacy within and outside school 

I am retired now. However, when I was teaching I tried to encourage my students to treat others with 

respect, kindness, compassion and understanding. I did this through my example, reading related 

stories, having class discussions and providing activities that promoted these ideas. Our classroom 

motto was "Care, Share and Cooperate." 

don't see anything but human beings who trust me to do the right thing by them. 

I make sure my students have what they need to grow academically as well as socially. I bring their 

voices to the table when I participate in district and state level meetings about education policy. 

Where do I begin? Every student has access to an unlimited supply of granola bars. No one takes notes. I 

give a simplified copy of my notes I call FACTS so that every student, including absent students, have the 

same instructional resource. I don't assume every student has crayons, the Internet, etc. at home so 

there is always alternative ways students can finish homework and home projects. That being said, I 

very rarely assign homework and home projects because not every kid has supportive parents to help 

them or ensure the work is completed. I teach through all three modes of learning: auditory, kinesthetic, 

and visual. Students work in groups, never alone. Vocabulary is the main focus because we know the 

educational gap exists prior to kindergarten. If we want students who have never read a book or been 

read to, to learn as quickly as a child who has parents who provide books, then vocabulary has be 

overtly taught and reinforced every day. I use the Common Core State Standards so every student is 

reading technical texts and I provide support so every student can do so successfully (such as glossaries, 

choral reading, and reading the texts multiple times before answering text dependent questions). I make 

eye contact with every student. Research says teachers make less eye contact with students who don't 

look like them so I make a conscious effort to look at each and every one of them for three seconds as I 

give instructions. 

Gifted students are the least understood and least funded of all student populations. Their needs are 

viewed as less important than those in the regular classroom. I advocate for GT students. 



In my ELA classes I promote literature that builds tolerance and empathy. 

Serve on various committees. 

When I was still in the classroom, the first step I took was examining my own biases. Once you 

understand that everyone comes with their own perspective and biases the goal was to get students to 

talk about their perceptions. When introducing a different culture, religion, or topic, the idea was to 

teach rather than preach and allow students to come to their own conclusions after fully examining both 

sides of a story. With colleagues I tried to engage them in discussions of equity, but they were often 

uncomfortable and would change the subject. 

Treat ALL students with respect; teach ALL students to treat all others with respect 

I meet each student where he or she is and have high expectations that each will work at his or her 

challenge level. 

Advocating for more minority educators to be hired Monitor how the demographics of my AP classes 

reflect (or don't reflect) the racial and socioeconomic balance of my school Promote tolerance and anti-

bullying behavior among my students Self-identify as an LGBT ally 

Making sure that the students' needs are recognized and advocate for them. 

Monitoring my own beliefs and behavior in the classroom and trying to give every student his/her due. 

In my classroom, we openly discuss equity and opportunity gaps, as well as steps that we (as adults) take 

to address this, and steps that students can take. We openly examine bias and habits (+/-) and how to 

reflect, revise, and reimagine. I also actively advocate beyond my classroom - at the school, community, 

district, state, and federal level. 

I work with student teachers to reach the above goals. 

I work to bring opportunities for my students to engage in conversation and collaborative projects with 

multiple populations and cultures so we all can learn and grow together as a human race. 

Creating conditions in which students learn how to communicate in purposeful ways and to follow 

protocol for collaboration which enhances their ability to engage in conversations that challenge their 

assumptions and helps them develop beliefs that influence their actions. It fosters respect and empathy 

for others, while simultaneously engaging in the work of learning the content. 

Our community is blessed that by a rich Hispanic culture that has been in the area for hundreds of years 

and a military community that strongly supports racial equity. In my school and classroom, we work 

toward educational equity by providing the excellent education opportunities for each student to meet 

his or her needs. Educational equity doesn't mean giving everyone the same thing, it means giving each 

student what he or she needs to be successful. 

Safe, welcoming, and inclusive environment; address social issues within content and beyond 

Bringing diverse books into my classroom, letting students share their stories about class, race, etc., 

educating myself about social justice issues via news organization, Twitter, etc. 

 



Our system is very vanilla with little ethnic diversity. The place I see the most inequity is in our special 

needs students where they are shortchanged by philosophy. 

I work with each student to push them to their self-imposed limits and beyond! 

I do my best to give each child that I teach the best that I have to give no matter the neighborhood from 

which they come. (Church Academy) 

I am the K-12 Equity and Inclusion Instructional Leader. I design culturally responsive and inclusive 

curricula, support teachers' implementation as an instructional coach, author and facilitate equity PD, 

and advocate for equity initiatives at the district level. 

I am an adviser for our Gay-Straight Alliance. I am an advocate for the African-American students who 

are part of our Urban-Suburban program. I run a program called Brotherhood-Sisterhood week to 

address issues like racism, anti-Semitism, homophobia, etc. 

I am mindful of my own biases and work to facility awareness in my students and colleagues to create 

educational environments that are as bias-free and equitable as possible. 

serving on committees, teaching tolerance and understanding, urging district to recruit teachers of color 

By modeling fair practices, involving parents, guardians, and the community, and advocating for my 

students. 

I am an advocate for equity in learning and work every day to encourage teachers to understand their 

role in prolonging unequitable traditional practices 

I run extracurricular groups that closely examine humanity & diversity. I advocate for students who are 

at-risk. I ensure that all students have access to books & technology, despite background. 

I promote all students being included in the classroom as opposed to being "pulled out" for services. 

I advocate for students to have access to opportunities for learning new concepts and information. All 

students have a right to be academically challenged. 

I encourage students to learn to advocate for themselves. 

Clearly, not enough. But I do try to be politically active within my community to support policies which 

look to share resources in a more equitable way. 

I support the work of the National Board for Professional Teaching Standards and educational equity is 

embedded, examined, and supported throughout this process. 

I have met with the last two district superintendents to advocate for those students who do not receive 

an equitable education. I am also an AVID teacher and actively participate in social justice and equity 

issues on our campus. I am also on the Instructional Leadership team and I advocate for all students. 

I'm not in a school or classroom. I fight for it in my role nationally. 

By supporting teachers in examining themselves and their own contexts 



I try to embody the re-enfranchisement of the heart and the rejuvenation of the mind with my students. 

I remind myself that it is not simply the ‘what’ one teaches that gets results, but it is the ‘how’ one 

teaches. I recognize that the extent to which a teacher is disheartened will adversely affect the 

classroom. A heartened teacher, on the other hand, can think and feel more clearly and does not need 

students for scapegoats. She is devoted to students and this, to me, is the pedagogy of the heart. 

Because experiencing something in our heart helps us to live it and teach it more effectively. We want 

great learning and learned greatness. Adhering to this philosophy of teaching has yielded many rewards, 

not the least of which includes helping resolve some of the real and crushing problems of life that my 

students experience: poverty, prejudice, and English as a second language. They feel confident enough 

to stay in an AP class when they first thought it was insurmountable or they actually show up for an HSA 

and finish the exam with a sense of purpose. MSDE has created a TOY story page – I’d like to share with 

you a bit of mine. The bell rang, ending class, and after my daily “See you tomorrow—make sure you get 

your work done!” I went to my desk to prepare for the next class. I saw one of my students, Emefa 

approaching with a sheet of paper: “Ms. Zepp, I need your signature.” I looked at the paper and noticed 

it was a Drop Form. Emefa was in one of my AP classes. It was October. The Drop deadline date was fast 

approaching. I took the paper, grabbed a pen, and drew a “frownie” face where my signature was to be 

instead. I then took a chair, placed it next to mine, and said “Why do you want to drop? Talk to me.” She 

looked down at her hands placed in her lap: “I just don’t think I can do this—this is my 1st AP class and 

it’s so much work.” My mind began to ruminate with so many thoughts as I watched her face and 

listened to her words. She is such a bright girl, I thought. Does she not know that?, I wondered. Where 

did Emefa learn that she could not do advanced, accelerated work? And from whom? These, of course, 

were rhetorical questions. As a teacher in only minority-majority schools with 35% FARMS and over 60 

languages, I know about the real and crushing problems of life my students bring into the door jamb 

every day. I am aware of my students’ learned self-fulfilling prophecy of failure and the all-too-present 

“stereotype threat” which are heavy loads to bear. I’ve had many conversations with all-too-many 

Emefas in my tenure. Young, gifted students of color who, when looking in the mirror, have learned to 

see someone other than their true selves. And so, without missing a beat, I said “Emefa, you are one of 

the best writers in this class. You apply the language of the field with grace and accuracy. I am not going 

to sign this, because I am not going to give up on you and your ability to succeed— you can pass this AP 

exam. I know you can. Please don’t give up on yourself or the opportunity this class can afford you.” She 

paused. And then told me she would think about it. Emefa showed up the next day for class. And she 

then showed up the next day for class. And the next. And you know what? Emefa received her score in 

July from the College Board – she got a 4 on her AP exam! Amazing! That’s what it’s all about—seeing 

students rise when high expectations are in place, coupled with the humanity shown from an adult who 

believes in her students unconditionally. I often say that ‘students cannot talk about a future until they 

can see one.’ Emefa is an example of that. I have found that significantly little happens in the classroom 

apart from relationships. Therefore, providing a learning experience, that which precedes all else, must 

begin with relationships. And that originates from a place of security with oneself, which allows a 

teacher to be fearless with expectations for her students. Emefa reminds me that I am in the business of 

saving academic lives; that her experience is shared by many students of color who absolutely can 

succeed if just given the opportunity and access. If we can reach students who might otherwise fall 

through the “cracks,” then that, to me, is the pinnacle of teacher contribution and accomplishment. 

Emefa represents the best of what can be – of what can be with hope – of what can be of our future -- 

of what can be if we stop the perpetuation of self-fulfilling prophecies. 



I am fighting for the rights of students with disabilities to be educated alongside their peers. They are 

being segregated at an alarmingly high rate in my district. 

Mainly through the teaching of cultural competence to my students. 

I make it a point to teach the hardest Humanities course in my high school to Gifted Honors 11th 

graders, and I also choose to teach struggling readers and learners in the 9th grade. I stay challenged, 

and expect the highest caliber of work from both classes, albeit on different scales, much as Grant 

Wiggins articulated the challenges of coaching Varsity and JV athletes many years ago. 

By practicing educational equity in my classroom with my students, within my school by supporting 

students, teachers, parents, and in my community by sharing my voice speaking to others. 

I use continuing diagnostic instruments to improve student progress toward high standards, regardless 

of the level at which they begin. 

Intentional use of multi-cultural literature. Developed equity-driven college access program. Engage in 

intentionally developing my own cultural competency. 

Building cultural awareness and advocating for equitable access to resources. 

Retired from the classroom 

Create a climate of acceptance and respect for all students by peers and instructots. 

I create a welcoming, rigorous, creative and rich classroom environment and help others to do so. 

I may look different than the majority of children in my classroom, but I always do my best to learn 

about who they are as people, their families, and their cultures. We all have different life circumstances, 

but the children in my classroom are too young to be judged by the choices of others and they deserve 

my best so they have a chance to succeed. I treat my students with fairness and respect and help them 

learn to do the same to each other. I do my best to provide whatever resources I can (educational and 

basic needs) so that have the tools to learn and grow. I try to share what I know with my colleagues, as 

well as learn from them, so that we can do our best for our diverse student population. 

We don't have a racially diverse student population, however we have disparity between rich and poor, 

students with disabilities and those without, and students with mental illnesses and those without. Our 

general education staff hasn't received training in working with these populations. I work as an adjunct 

in several local universities, teaching courses I have developed helping teaches acquire these skills such 

that they have tools to help marginalized students experience success in school. I also facilitate my high 

school Circle of Friends peer-mediation program where we promote understanding for students who 

may be different. Not only have I run this group in my own school, I have partnered with a non-profit 

community agency to acquire over $1,000,000 to date in grant funding such that these groups can be 

implemented in schools across my state. To date, 228 schools are involved. 

All my students have access to the best college prep classes - high expectations are the norm. 

Making sure all students have the needed resources and support to be successful 

Checking my biases on a daily basis and holding a very high standard for all of my students (and myself!). 



Working to hold all teachers to high standards 

Impacting staff to attend educational equity training. Culturally Responsive Teaching Standards and 

Practices. Honoring everyone's cultural/ethnic/racial legacy by asking about each person's place 

background. Celebrating this as a whole class or school. Advocating around the state and working with 

the Oregon Department of Education Equity Unit 

Through providing PD that enables teachers to teach to their highest potential. 

Since I am retired from the K-12 classroom I open this discussion with pre-service teachers. 

Connecting students to resources, writing columns for the newspaper, contacting my elected 

representatives, having conversations with people whenever public ed is discussed, empowering 

teacher leaders and teacher voice. 

I meet opposition head on and always open the door for conversation. If we don't break down the 

barriers now then who/when will we? 

Through examining my own biases, leading faculty in doing the same, and ensuring all our students have 

the access and support they need to be supported in their learning. 

Deviating from the prescribed and scripted curriculum to address genuine student questions, build 

relevant lessons and call out those who would rather not rock the boat. 

My job is to uphold special education rights in several districts. 

I use books and stories that reflect diversity. 

Use of work that develops self-efficacy so every child knows they can achieve. Maintain high 

expectations in an enriched and encouraging environment. When assigning homework requiring 

internet access, extra days and opportunity to work at school and provide additional adjustments for 

families. 

I sponsor a group called Team Connect which focuses on kindness and uses the motto "Be You" which 

advocates that students celebrate their own uniqueness and diversity. 

Every student there is my student, my kid, my responsibility to educate and help as I can. 

all students feel successful, have fun and are willing to take learning risks because they are accepted for 

who they are unconditionally 

By creating a culture of teamwork that promotes all students working in a variety of groups to master 

the curriculum. My students are in groups of 3-4 that switch on a daily basis. My expectations are that 

we work with each other no matter what. We are a team and our goal is that everyone succeeds. 

The list in question 4! All are important. Individual background, context and reflection are important for 

a successful classroom. All curriculum can be used as a catalyst for student development of attitudes 

and understandings of others and themselves. 



I belong to our "Saxons Diversity" pillar which is a group of teachers working together to ensure 

equitable teaching and learning where I teach. I think about equity often, and I try to work toward a 

more equitable learning environment in my own classroom. 

pre-AP strategies in reading and writing 

I practice it as I volunteer in schools. 

As a retired classroom teacher, my mission now is to helping to build more effective teachers by 

bringing the process of National Board certification to many high-needs areas and schools in my district 

and my state. 

I get to know my students and I am intimately familiar with the needs of each student, thus informing 

my practice. 

I work to build cultural competence and social awareness in my classes of mostly white, affluent 

students. 

I have been teaching a continuing education course in my district and to neighboring districts called 

Culturally Responsive Teaching. Worked to eliminate tracking which hinders the opportunity gap. 

teaching the value of diversity, advocating for all students at the district, state and national level, and 

advocating for high standards for all students and teachers 

I coach teachers around this issue and have a role in placement. I have used data to analyze the 

enrollment of Hispanics in our Advanced Placement and Honors programs. 

I have worked tirelessly to ensure we have young adult titles that represent diverse populations in our 

middle school curriculum. All students deserve to have literature provide both mirrors and windows. As 

our district's gifted and talented coordinator, I am spearheading a campaign to look at whether our 

identified students represent our student population proportionally. If 10% of our population is African 

American, you would expect 10% of our identified GT population to be African American. If that isn't the 

case, why not? What barriers are in place that keep that subset from being represented proportionally? 

One conclusion we've drawn is that the lack of a late bus keeps kids who require transportation from 

participating in our co-curricular offerings after school. We believe these opportunities often help 

enhance learning (science club, forensics, etc.). This will be a priority for us moving forward -- removing 

that barrier that a lack of transportation presents. And so on... 

I advocate on behalf of my students and teach them to advocate on their own behalf. I forge 

relationships with community members in order to encourage them to support a more comprehensive 

system of support for ALL students within our district. 

Insuring that all students and their families know their rights 

I tried to communicate that every student has value. 

I first attempt to think of any and all areas where I may harbor some prejudicial thoughts either positive 

or negative. Such as all Asian students should excel in math. I then make sure that I work diligently not 

to generalize in any way as each student comes with a rich and unique tapestry of experiences that I 

must work within. 



I build a culture in my classroom that despite their challenges outside of school, I will be there to provide 

the physical and emotional support in addition to the academic. 

I work with teachers across the state in creating products and processes to help teachers in the district 

examine levels of practice and increase overall effectiveness 

I work with students across the spectrum trying to get them to see the importance of attendance and 

daily homework. I work with families to help them overcome barriers to access to a strong education. 

I work to make students culturally aware and help teachers to reach out successfully to all students - 

non-English speakers, those who are challenged by home life, those who are pressured to perform. 

I am always fighting to get equal access for my students. 

Helping novice/preservice teachers to understand this critical education issue. 

I work with my students on valuing diversity. I model equity and expect them to model it also. 

I attempt to promote the voices of marginalized communities in my classroom. I advocate for policies 

the state & local level to address issues of access. 

Promote high quality teaching by sharing what I do with others (even though they sometimes don't 

want to hear it), discussing issues of race and class and fairness with students 

I point out bias and cultural norms on almost a daily basis. 

Increasing students' cultural competence; advocating for student access to services. 

Retired 

I am not in the classroom this year. I promote Equity by advocating 4 policies and legislation provides 

Equitable Financial Resources. I also provide professional development in the area of cultural awareness. 

Right about the need for cultural awareness. I challenge my colleagues who do not understand the need 

for Equity or who show insensitivities to the needs, culture, or race of students or their families. 

As simple as it sounds, within my classroom I just use best teaching practices. Every child is equal in my 

eyes, and if a child has an opportunity to growth, it is addressed whether it stems from the child's 

background experiences or any other factor. Good teaching ensures equality. In the school, we make a 

concentrated effort to reach out to marginalized students to make them aware of and prepare them for 

participation in courses and programs that they may have otherwise felt excluded from. 

With a high population of students who receive free/reduced lunch, I maintain high expectations of all 

students - regardless of family income. 

As a retired teacher, now consultant, I work with teachers and organizations to raise awareness of 

inequity and to support local work to address inequities. 

Provide differentiated opportunities- advocate for all kids 

All students are mainstreamed. No tracking. All students have an educator in the building who 

advocates for him/her. 



I am retired. I work tirelessly for teacher voice and leadership throughout my state. I directed the 

National Board program in our state to recruit and support candidates with a priority for funding and 

support for teachers in low poverty, low performing and hard to staff schools. I served as a school coach 

to build teacher leaders in poverty low performing schools to lead planning and purposeful professional 

development based on data to enable teachers to learn how to impact student learning unique to their 

students in their contexts. 

Maintaining consistent quality of teaching and encouraging relationships with all students and families. 

Challenging colleagues who discriminate. Seeking supplemental services for students in need. 

I provide the necessary resources for all of my students to be successful in my class. That means, 

regardless of where they start, I try to find a way for all to be successful and know they are valued and 

their opinion matters. 

I expect every student to succeed in my class. I try to teach each concept in at least 3 ways so that I 

reach each learning style of the students. 

Financially I try to support students who can't afford materials for the classroom. I have advocated for 

students, helped parents apply for aid when it is needed such as free-reduced lunch. Educated students 

who meet these needs by informing them of opportunities such as 2 free ACT tests for someone on free 

and reduced lunch. I have also helped students find ways to pay for dual enrollment who can't afford it, 

but want to begin their college in high school. These are some examples of ways that I have tried to 

make a difference over the years. 

As a teacher educator, I constantly challenge pre-service teachers to check their own bias and consider 

the impact it has on their students. I ask them to reflect on their responsiveness to student needs by 

writing brief reflections and then discussing areas of strength and opportunity as they continue to teach. 

I have helped to create community school partnerships in the form of a mentoring program for our 

young men of color in the school. We helped each of them find a mentor and created a year-long 

program focused on personal success-life skills, current race issues, personal struggles. 

In my classroom I focus on gender equality. Students will hand the marker to the opposite gender. They 

know these terms and will call out "gender equality". I insist that they see the two genders as equal 

partners in the learning. In my school I am a champion for educating the adults of how they need to be 

advocates for their black and brown students. My region is lacking diversity so when black or brown 

students are present they often are met with issues ranging from simple curiosity to outright racism. 

Facilitating student and teacher learning in cultural competencies, critical literacy, and global citizenship. 

Holding myself and other teachers and administrators accountable for instituting practices and policies 

that promote rather than hinder educational equity. 

I advocate for the needs of all students on a daily basis and work to ensure all teachers have the support 

they need to effectively educate their students. 

I get to know my students. I know their families, home situation, likes, dislikes, goals, and dreams. This 

helps me not only to teach to their needs, but to also help them with any hurdles they may have outside 

of school. 



Students work at their experience and fitness levels 

I teach in a title 1 school, and I teach my students about privilege and systemic disadvantage to help 

break the cycle. 


